
 
 

Braintcroft E-Act Primary Academy - Equality Objectives 2018- 2021 

 

The Equality Act 2010 requires us to publish information that demonstrates that we have due regard for the need to: 

  Eliminate unlawful discrimination, harassment, victimisation and any other conduct prohibited by the Equality Act 2010 

  Advance equality of opportunity between people who share a protected characteristic and people who do not share it  

 Foster good relations between people who share a protected characteristic and people who do not share it.  

 

Braintcroft E-Act Primary Academy is an inclusive school, where we focus on the well-being and progress of every student and where all members of our 

community are of equal worth.  

We believe that the Equality Act provides a framework to support our commitment to valuing diversity, tackling discrimination, promoting equality and 

fostering good relationships between people. It also ensures that we continue to tackle issues of disadvantage and underachievement of different groups.  

Our approach to equality is based on the following key principles: 

 1. All learners are of equal value 

 2. We recognise and respect difference 

 3. We foster positive attitudes and relationships and a shared sense of cohesion and belonging 

4. We observe good equalities practice in staff recruitment, retention and development 

 5. We aim to reduce and remove inequalities and barriers that already exist.  



6. We have the highest expectations of all our children.  

We ensure that our pupils are exposed to and taught about all protected characteristic through our curriculum. The objectives below are our priorities for 

the next 3 years.  

Our equality objectives are based on our analysis of data and other information. Our equality objectives focus on those areas where we have agreed to take 

action to improve equality and tackle disadvantages. We will regularly review the progress we are making to meet our equality objectives. 

 

Objective  Actions Lead Success Criteria Progress Impact 
 

Improve our 
knowledge about 
barriers to people 
with disabilities 
and make 
improvements 
accordingly 

We will review our 
accessibility to our school 
where there are split levels 
and stairs. We will ensure this 
is taken into account in any 
building improvements over 
the coming three years so that 
more areas are wheelchair 
accessible.  
 
We will ensure that all 
employees in the school, 
teaching and support staff, are 
trained in autism awareness.  
 
 A detailed SEND register will 
be produced which all staff 
can access where they can 
gain insight and information 
about ways to support and 
improve accessibility for any 

AHT for 
SEND/Headteacher 

All staff, parents 
and students can 
fully access the site 
and curriculum and 
have equality 
opportunities in 
extracurricular 
clubs. 
 
All staff to have had 
training on equality 
and inclusive 
practice. 
 

Ongoing 
 
 
 
 
 
 
 
 
Planned CPD 
Spring 2019 
 
 
 
 
 
Dec 2018 

 



of our students with a 
disability on a day to day basis 

Provide positive, 
non-stereotyping 
information about 
gender roles and 
promote and 
support 
opportunities for 
shared parental 
leave. 

We will actively seek to be 
gender neutral with regards to 
home/school communication. 
This includes actively seeking 
to engage parents of both 
genders to be involved with 
the life of the school  
 
We will commission training 
on raising awareness of 
gender-stereotyping language 
(‘you throw like a girl’, ‘man-
up’ etc) and make sure gender 
stereotyping is explicitly 
addressed in our PSHE 
curriculum  
 
We will ensure that women 
are invited to speak to our 
pupils about their jobs as 
often as men are and seek 
gender balance in high profile 
visitors (e.g. if the poet in 
residence is male one year we 
will seek a female resident 
writer the following year)  
 
We will provide clear 
information to both men and 
women when maternity and 
paternity leave is pending. 

SLT/Headteacher Parents/carers of 
both genders feel 
confident to 
contact/work 
alongside the 
school. 
 
 
 
Gender balance of 
speakers in school.  
 
 
 
 
 
 
Students are 
positive when using 
stereotyping 
information (pupil 
surveys/pupil voice) 
 
 
Parents, regardless 
of gender, will be 
aware of their 
rights. 

  



Develop and 
promote pupil 
understanding of 
tolerance and 
respect for others 
through the 
promotion of 
British values. 

We will review the books in 
our library to ensure they are 
representative of a wide range 
of religions and diverse 
backgrounds  
 
 
We will use the T in Spirit 
(Thoughtfulness) to promote 
the idea of thinking about 
other people, other faiths and 
respecting our differences  
 
 We will ensure that the 
different faiths in our school 
are given due attention and 
celebration as appropriate 
across the school year 

SLT/Headteacher Library audit will be 
completed and 
books will be 
purchased for any 
gaps. 
 
 
Assembly/PSHE 
 
 
 
 
Cultural events 
planned/assemblies 

  

Equality of 
opportunity: we 
will ensure all 
stakeholders are 
actively 
encouraged to play 
a part in the wider 
life of the school 

We will analyse current data 
on those students attending 
clubs and enrichment 
activities and target specific 
groups and students to re-
dress any imbalance (e.g. girls 
taking part in sports clubs)  
 
We will provide interpreters 
and family liaison for students 
where English is not spoken at 
home to ensure that 
information is understood 
about our wider curriculum 

SLT/Headteacher 
 
 
 
 
 
 
 
AHT for 
SEND/Headteacher 
 
 
 
 
 

Attendance to clubs 
will reflect all 
protected 
characteristics. 
 
 
 
 
All stakeholders will 
have access to 
information 
regardless of their 
levels of the English 
language. 

  



offer including our residential 
trips  
 
Our AHT for SEND will ensure 
that those with EHCPs and/or 
disabilities are enabled to 
attend clubs and that what is 
available is accessible and is in 
line with the interests and 
aspirations of these students. 

 
 
 
AHT for SEND 

 


